




• �Blockchain and Cryptocurrency
• Business Transactions Group
• �Capital Markets and Corporate Securities
• �Commercial Lease and Loan Restructuring
• Corporate Finance
• �Corporate Restructuring and Bankruptcy
• Employment Law
• �Environmental, Social and Governance
• ERISA
• �Executive Compensation and Employee Benefits
• Family Office 
• Intellectual Property and Technology
• Investment Management
• Litigation & Investigations
• Private Clients/Trusts and Estates
• Maritime and Transportation
• Private Equity
• Pro Bono
• Real Estate
• Registered Funds and Mutual Funds
• Taxation



Diversity Initiatives

• �Creation of the Diversity Initiatives Committee

•� �Creation of the Women’s Initiative Group

• �Renewed focus on diversifying our talent pool 
through an expanded list of law schools for  
recruitment and attendance at minority- 
focused job fairs 

• �Outreach to diverse law student organizations 
and underrepresented groups to collaborate, 
including panel presentations, participation  
in mentoring, as well as mock interview  
programs

• �Outreach to historically black law schools  
to increase diversity in our hiring pool

• �Commitment to hiring diverse attorneys at all 
levels and working with recruiting agencies 
that understand and support our mission



Seward & Kissel’s 
Recruitment Program

Seward & Kissel relies heavily on our summer  
program for our hiring needs. The primary goal 
of the program is to provide summer associates 
with a realistic, broad-based experience, through 

hands on experience while working on substantive 
work assignments, and attending meetings.  You 
will also become acquainted with our attorneys 

through our mentoring program, training sessions 
and social events. While we encourage summer  
associates to spend time in each of the major 

departments of the Firm, the program is flexible 
and can be adapted to meet the specific interests 
of each participant. Our Washington, D.C. office 
affords its attorneys a more focused experience 

concentrating solely on our Investment  
Management, Corporate Finance and Capital  

Markets and Regulatory practices  
in the context of a collegial, small-office  

environment.  A key feature of the program is  
to provide summer associates with extensive  
feedback on their work, including formal and  
informal evaluations throughout the summer.



For more details on Seward & Kissel’s recruitment 
program, please use the QR code below:

Previous S&K Summer Associates on  
their experience at Seward & Kissel:

“The Summer Program at Seward & Kissel is a 
fantastic opportunity to get experience in several 

different practice areas and learn from the  
brilliant attorneys in each one. I am so happy  

I was a part of it.”

“Everybody at Seward went above and beyond  
to make the summer experience fulfilling,  

rewarding, and challenging. Throughout the  
summer we were included in firm culture and 

given meaningful assignments that exposed us  
to a variety of practice areas.”



Recruiting Department

JAIMIE NAWADAY
Co-head of the Government Enforcement & 
Internal Investigations Practice Group & 
Litigation & Investigations Group Partner
nawaday@sewkis.com

RECRUITING COMMITTEE

SOPHIA AGATHIS
Corporate Finance Group Partner
agathis@sewkis.com

NOELLE INDELICATO
Investment Management Group Partner
indelicato@sewkis.com

DAVID BARON
Employment Group Partner 
baron@sewkis.com

MARY WALLS 
Chief Human Resources Officer
walls@sewkis.com

EVAN BRODSKY
Legal Recruiting Coordinator
brodsky@sewkis.com




